
BOARD VALUE PROPOSITION – OUTLINE THE VALUE-ADD YOU BRING TO A BOARD (TO
LEARN MORE, REFER TO THE SAVVY DIRECTOR’S GUIDE TO YOUR BOARD VALUE
PROPOSITION).
SKILLS, EXPERTISE AND INDUSTRY-SPECIFIC KNOWLEDGE
CAREER ACCOMPLISHMENTS — HIGHLIGHT RELEVANT EXECUTIVE AND LEADERSHIP
ROLES TO SHOWCASE YOUR UNDERSTANDING OF THE BUSINESS, THE INDUSTRY AND
THE BROADER MACRO ENVIRONMENT. 
SPEAKING ENGAGEMENTS AND AWARDS — LIST RELEVANT AWARDS AND AREAS IN
WHICH YOU ARE A SOUGHT-AFTER EXPERT OR THOUGHT LEADER.
CURRENT AND PAST BOARD EXPERIENCE — HIGHLIGHT THE COMMITTEES YOU HAVE
SERVED ON AND THE LEADERSHIP ROLES YOU HAVE TAKEN ON WITHIN EACH BOARD.

EXPERIENCE – DESCRIBE YOUR UNIQUE VALUE AS A BOARD CANDIDATE AND LIST
COMMITTEE AND BOARD EXPERIENCE FIRST.
REPUTATION – SHARE YOUR RELATIONSHIP-BUILDING, DECISION-MAKING, AND
CONSENSUS-CREATION SKILLS, MENTION KEY ALLIANCES AND OUTLINE HIGH-STAKES
COLLABORATIONS THAT RESULTED FROM YOUR ADVISEMENT.
PUBLIC IMAGE – LIST SPEAKING ENGAGEMENTS, COMMUNITY INVOLVEMENT AND
PUBLICATIONS.
BRAND CHAMPIONING – SPEAK TO YOUR EXPERIENCE DRIVING COMPANY VISION,
SHAPING CORPORATE IDENTITY, MANAGING RISK AND PROTECTING/STRENGTHENING
THE COMPANY’S BRAND.
BUSINESS TRANSACTION BANDWIDTH – ACCENTUATE LEADERSHIP THROUGH
TRANSFORMATIONS, M&AS, RESTRUCTURINGS, EXITS, TURNAROUNDS,
CONSOLIDATIONS AND REBRANDING EFFORTS.
QUANTIFY – SHOWCASE YOUR ABILITY TO ENHANCE SHAREHOLDER VALUE IN REAL
TERMS AND SHARE HOW ROI, EBITDA GROWTH, MARKETING SHARE, PROFIT, CAPITAL
GAINS OR STOCK VALUE INCREASED UNDER YOUR LEADERSHIP.
SOFT SKILLS – DESCRIBE YOUR LEADERSHIP STYLE, VISION, PHILOSOPHY AND
CHARACTER.

WGOB E-GUIDE
HOW TO BUILD YOUR BOARD RESUME

WGOB E-Guides provide tips for your board journey, empowering you with the confidence and
courage to lead and serve on corporate boards.

Your board resume summarizes the skills and expertise you bring to a board. While your
career resume highlights the roles and accomplishments you have achieved as a

professional, your board resume showcases your unique board value proposition, skills,
expertise, industry knowledge and previous board experience.

YOUR BOARD RESUME SHOULD BE NO MORE THAN TWO PAGES AND SHOULD INCLUDE
YOUR:

DON’T FORGET TO UPDATE YOUR LINKEDIN PROFILE WITH THE HIGHLIGHTS FROM YOUR
BOARD RESUME! LINKEDIN IS OFTEN WHERE YOU WILL MAKE YOUR FIRST IMPRESSION IN
TODAY'S DIGITAL AGE.

IN HER ARTICLES IN CAREERSTEERING.COM AND FORBES, BOARD RESUME EXPERT ROSA E.
VARGAS RECOMMENDS THE FOLLOWING TO OPTIMIZE YOUR BOARD RESUME:

FOR MORE TIPS AND IDEAS, REVIEW DEBORAH ROSATI’S 2-PAGE BOARD RESUME AND ONE-
PAGE BOARD PROFILE  OR THE BOARD RESUME FAQS ON HER BLOG.
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https://thesavvydirector.com/d/Savvy_Director_Guide_to_Your_Board_Value_Proposition-2021-08.pdf
https://careersteering.com/transform-your-executive-resume-into-a-board-cv/
https://www.forbes.com/sites/forbescoachescouncil/2019/06/21/how-to-write-a-board-resume-that-markets-you-as-a-next-gen-voice/?fbclid=IwAR1fAs6ZsX4le0ual9oYAkmVRhEn68btw_SE7uURi5oNKb67lAjbAl-xEn4&sh=48909a9c452c
https://womengetonboard.ca/board-documents/
https://womengetonboard.ca/building-your-board-resume-faqs/

